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Impact, the in-house newsletter 
from  EKGTA is intended to keep 

member companies and other 

customers  informed about the 

l a t e s t  i n n o va t i o ns  a nd 

developments being undertaken 

by the Association.   

 

We hope that the news, views  

and updates contained herein 

have real impact on our readers 
and we welcome feedback from 

you, along with any contributions 

for future issues. 

Mission Statement 

“EKGTA aims to serve the training needs of employers, whilst offering individuals  

the chance to develop the knowledge and skills necessary in employment” 
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Annual Awards Ceremony 2009 Annual Awards Ceremony 2009 Annual Awards Ceremony 2009 Annual Awards Ceremony 2009 
EKGTA’s Annual award ceremony is 

considered to be a very special occasion in 

the calendar of events each year. 

It’s main purpose is to recognise formally the 

achievements of individuals who have 

undergone training as engineering 

apprentices at our Training Centre and in their 

workplace with their employers. 

Those selected for awards reflect the high 

standard of performance attained by all 

trainees throughout all aspects of their 

individual training programmes and with over 

100 apprentices in the Centre this year the 

judging was very difficult. 
 

This year’s awards ceremony was held on the 

28th May. The event proved very popular and was well attended by member company 

representatives and the principle speaker was Mr Damien Yeates, Chief Executive of Skills 

Development Scotland Co. Ltd. 
                                    

Apprentice of the Year 
Raymond O’Connell of Devro (Scotland) Limited won the 

most prestigious award “Apprentice of the Year”. 

Nominations are sought from companies that have 

apprentices who have just completed or are in the process 

of completing their apprenticeship. Reports are submitted 

by their Manager, the Training Advisor and the apprentice. 

These reports are considered by a judging panel which this 

year comprised of Derek Syme the Training Workshop 

Manager and Stuart Waugh the Association’s General 

Manager. The panel then invite each nominated apprentice 

to attend a short interview at the centre and the outcome 

of this along with all the other information available is 

considered in reaching a decision on the award winner. 
 

As usual for this award the calibre of candidates was 

extremely high. All finalists acquitted themselves well and were a credit to themselves and their 

respective companies. Unfortunately there can only by one winner and Raymond was chosen 

from this elite group. The award was presented by Damien Yeates.  
    

Chairman’s Award 
 

This year there were 16 teams competing for the Chairman’s Award, which is awarded to the best 

project team of those in foundation training. The winning team was “EK S.W.A.T.” which 

consisted of: 

Scott Griffiths of Baker Oil Tools Ltd, Gavin Collins of Rolls Royce plc, Lewis Lambe of MB 

Aerospace Ltd, Alexander Cunningham of Babcock Rail, Iain Marshall of Rolls-Royce plc, Andrew 

Holmes of Rolls-Royce Plc, Iain Dougan of Corus Group Limited and Jordon Argue of City 

Building (Glasgow) LLP        

                                                                                                                            Cont’d overleaf 

Distinguished Guests plus 2009 Award Winners 

Back row Hugh McKinnon and Damien Yeates 

Seated Muir Sneddon, Raymond O’Connell and 

Jim Lewars   
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The familiar EKGTA “open door” policy was once again evident by the recent visit of a 

high profile guest. Mr Peter Page, Chief Executive of Devro (Scotland) Ltd who visited 

the centre on the 26th May 2009.  

 

The purpose of his visit was to further the already strong links with the Association and 

to learn more about the successful Devro Engineering Apprenticeship programme 

which is managed for the company by EKGTA. Peter stated that he was keen to build on 

this success and see how other areas of the business could benefit from the approach 

being taken. Peter was accompanied on the visit by Mr Ian Stewart HR Manager and Mr 

Muir Sneddon who is the Engineering Manager at Devro and is also a Member of the 

Board of Directors at EKGTA.  

 

During the visit the guests were given a presentation on the services offered by the Association and a comprehensive tour of the 

Centre’s facilities. They had the opportunity to talk directly to staff and trainees and all visitors seemed impressed by the 

experience gained during the visit. 

Devro (Scotland)  Ltd  Chief Executive  visit s EKGTADevro (Scotland)  Ltd  Chief Executive  visit s EKGTADevro (Scotland)  Ltd  Chief Executive  visit s EKGTADevro (Scotland)  Ltd  Chief Executive  visit s EKGTA    
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As part of the Chairman’s award the winning team enjoyed 

a corporate event at Scotkart, Cambuslang. This is always 

a highly competitive, adrenalin pumping couple of hours. 

In the end Andrew Holmes took 1st place on the podium 

with Gavin Collins in 2nd place and Scott Griffiths came 3rd. 

The trainees really enjoyed this experience and were well 

looked after by the Scotkart team. 

 

 

              Skills Awards 
These awards are given in recognition of the trainees, who attained a high standard of performance throughout the Foundation 

phase of their training; who excelled in a particular technical skill area; and who achieved the highest aggregate points score 

across the criteria applied by our staff in terms of Knowledge/Technical Skills, Practical Ability, Timekeeping & Attendance, Behav-

iour & Attitude, and Vocational Assessment. The winners were;  
 

FITTING                 Kevin Gough of City Building (Glasgow) LLP  

MACHINING         Oliver Kerr Rolls-Royce plc. 

CNC                       Scott Montgomery Konecranes (UK) Limited  

COMPUTING         Iain Dougan Corus Group Limited 

ELECTRICAL        Marcus Murray Corus Group Limited  
 

Presenting these awards were Bill Hawthorn, Works Manager of Weir Power & Industrial, 

Hugh McKinnon the EKGTA Chairman and Owner/Managing Director of Anderside Tools 

Ltd., Anne Taylor, HR Manager of ClydeUnion Ltd. and Kelly McIntyre, HR Officer of Con-

verteam UK Ltd.  

 

     The Hugh Logan Award 
 

The Hugh Logan Award, is presented to the individ-

ual identified as the ‘learner of the year’ through their commitment to ‘continuing profes-

sional development.’ Candidates are nominated by their EKGTA Adviser/Assessor in the 

first instance, supported by their employer and final selection of the winner is determined 

by considering each individual’s achievement over the whole period of involvement with 

EKGTA. 
 

The award was presented by our Chairman, Hugh McKinnon, and the winner this year was 

John McCabe of Devro (Scotland) Limited.  
 

EKGTA wishes to congratulate all the winners and wish them every success in 

their future career. Also a big thanks goes to all the company representatives 

who helped make the occasion a highlight of the year. 

Hugh McKinnon and Damien Yeates with the Prize 

Winners 

On the track Martin Sweeten and Hugh McKinnon with the 

winning team 

Back row Hugh McKinnon and Damien Yeates 

Seated, Muir Sneddon John McCabe and Jim Lewars 

Left to right, Stuart Waugh, Peter Page,  

Muir Sneddon, Jim Lewars and Ian Stewart 
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EKGTA has had another very successful training year from 

August 2008 to June 2009. In total we had 109 apprentices 

successfully completing their foundation training during 36 

weeks at the Training Centre. 

 

These apprentices represented 32 client companies and the 

breakdown of the skills paths were 33 in Mechanical 

engineering, 54 in Electrical Engineering,  

16 in Maintenance Engineering and 6 in Fabrication. The 

number of units undertaken are broken down as follows; 

• 97 Fitting units 

• 54 Turning units 

• 68 Milling units 

• 72 CNC Units 

• 53 Maintenance units 

• 105 Electrical units 

• 43 PLC units 

• 20 Welding & Fabrication units 

•  

A total of 512 technical units and 327 mandatory units were achieved by the apprentices. In addition to this we have apprentices 

working on a further 55 technical units from June – July 2009. 

While the apprentices were at the Centre they also completed a National Certificate in either Mechanical or Electrical Engineering 

and ensured they achieved all the core skill required for the Modern Apprenticeship framework. 

Congratulations to the class of 08/09 and to all the staff involved in helping to achieve these results. 

Congratulations to the class of 2008/09Congratulations to the class of 2008/09Congratulations to the class of 2008/09Congratulations to the class of 2008/09 

Corus is Europe's second largest steel producer 

with annual revenues of around £12 billion and a 

crude steel production of over 20 million tonnes, 

primarily in the UK and the Netherlands. 

Corus comprises three operating Divisions, Strip 

Products, Long Products and Distribution & 

Building Systems and has a global network of 

sales offices and service centres, employing 

around 42,000 people worldwide. 

Corus is a leading supplier to many of the most 

demanding markets around the world including 

construction, automotive, packaging, mechanical and electrical engineering, metal goods, and oil & gas. With innovation and 

continuous improvement at the heart of its business performance, Corus aims to create value by offering a differentiated product 

range supported by unrivalled customer service. 

 

Corus is a subsidiary of Tata Steel, the world's sixth largest steel producer. With a combined 

presence in nearly 50 countries, the Tata Steel Group including Corus, Tata Steel Thailand 

and NatSteel Asia, has approximately 80,000 employees across five continents and a crude 

steel production capacity of over 28 million tonnes. 

Corus have two manufacturing facilities based in the West Scotland. Both facilities are 

involved in the Modern Apprenticeship Programme. The Dalzell plant in Motherwell and 

Clydebridge Works in Cambuslang have 7 Engineering Apprentices working toward 

completion of the Apprenticeship programme in 2011. The company are hoping to start 5 

Apprentices this August. 
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Readers of the last issue of impact may recall the article on the new regulations that 

have been put in place by DEFRA to help EC countries meet the Kyoto protocol 

targets. The 2079 F Gas Regulations qualification help EC countries meet the Kyoto 

protocol targets. 

 

The partnership developed between EKGTA and Star Refrigeration, ensures that 

they have the ability to deliver assessment to the defined standards at a variety of 

locations throughout the UK. 

 

To enable this to happen EKGTA agreed to train and assist 14 experienced refrigeration Engineers / Managers from Star to qualify 

as Assessors over a period of two months. This challenging task required the Association to customise the way in which it 

currently delivers the A1 Assessors qualification. The logistics of delivering and assessing 14 candidates at 9 branches throughout 

the UK presented a significant challenge for EKGTA and it was decided that a different approach was required to the normal. After 

discussion between the Training Support and Consultancy team and the External Verifier from EMTA Awards Ltd it was decided that 

we could bring all the candidates to East Kilbride to deliver all the training and assessment required to achieve the qualification. 

 

The first stage in this process was delivered over a two day period with the Star candidates attending their Thornliebank 

headquarters to be trained in the requirements and gain knowledge and understanding of all aspects of the assessment process. 

The sessions were led by two experienced Assessors Drew Alexander and Derek Brown.  Through a series of presentations and 

professional discussion the candidates were brought up to speed on the current standards for assessing vocational qualifications. 

 

Stage 2 of the programme involved the candidates attending EKGTA for the practical assessment and evidence gathering activities. 

During January and February 2009 groups of 4 Star Engineers were tasked with creating a portfolio of evidence for their A1 

qualification. It was decided to draw on the experience of  Star’s engineers and allow them access to the current batch of 

Engineering Apprentices who were working towards the SVQ Level 2 Performing Engineering Operations Qualifications. The 

candidates created an Assessment plan for these trainees and this was used as evidence for their A1 assessor candidates portfolio. 

All candidates successfully completed the programme and received their A1 Qualification in record time. 

 

This new approach to the delivery of the A1 qualification, which normally takes 12 – 18 months to complete, was successfully 

completed by all 14 candidates within  a 3 month period. This model has now been adopted and is currently being used to train 

other technically competent engineers wishing to gain the A1 Assessor qualification. 
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With the start of a new training year approaching it is always a good time to review your training requirement. The following open 

courses have been scheduled and are therefore recommended for your attention: 

 

For full details of the above courses and to view our full prospectus please visit our web site www.ekgta.com.  
 
Also if you have a specific training requirement, not listed, please don’t hesitative to call to discuss your needs. Also 
please note that we offer extensive Health & Safety training which is tailored to meet client’s specific requirements. 
 
Places are available on all courses; call Derek Syme, Training Manager, on 01355 229985 or e-mail drs@ekgta.com to 
secure your place. 

EKGTA EKGTA EKGTA EKGTA ———— Short Course Provision Short Course Provision Short Course Provision Short Course Provision    

Basic Turning Skills                              06-07-2009               5 Days 

17th Edition IEE Regulations                              06-07-2009               3 Days 

MMA Welding Introductory Course                              13-07-2009               3 Days 

MIG Welding Introductory Course                              10-08-2009               3 Days 

AutoDesk Inventor                              17-08-2009               4 Days 

TIG Welding Introductory Course                              17-08-2009               3 Days 

AutoCAD Essentials                              24-08-2009               3 days 


