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Impact, the in-house newsletter 
from  EKGTA is intended to keep 
member companies and other 
customers  informed about the 
l a t e s t  i n n o v a t i o n s  a n d 
developments being undertaken 
by the Association.   
 
We hope that the news, views  
and updates contained herein 
have real impact on our readers 
and we welcome feedback from 
you, along with any contributions 
for future issues. 

Mission Statement 
“EKGTA aims to serve the training needs of employers, whilst offering individuals  

the chance to develop the knowledge and skills necessary in employment” 
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The Association is sad to announce the retirement of long standing Board member Mr. Hugh 
Logan. Hugh has been a member of the Board of Directors for over thirty-one years, serving as 
Chairman between 1998 and 2003.  
 
Hugh’s contribution to the development of the Association is immeasurable. His knowledge and 
experience of the Engineering Industry was built up over many years whilst running Logan Inglis 
Ltd a leading supplier of vehicle-mounted load handling equipment. Hugh was the Managing 
Director and owner of this prestigious company which continues to be market leaders in their 

sector. 
Whilst acting as Chairman, Hugh advised on and oversaw 
many developments at the Training Centre. These included 
the extension to the east side of the building and the re-
roofing of the whole facility. He also was key to ensuring all 
machinery utilised for  the training of learners was fit for 
purpose, reviewed and updated appropriately. 
 

Since retiring from his company Hugh has continued to 
serve as an active member of the Board, lending his 
valuable experience and time to further the success of the 
Association. 
 

Hugh has now moved back to his roots and built a house near Inverness. Sadly for the 
Association he has decided to retire from the Board to devote more time to his home, family and 
other interests. 
 

The Chairman Mr Hugh McKinnon, General Manager Mr Stuart Waugh the rest of the Board and 
the Staff of the Association would all like to thank Hugh for his outstanding contribution to the 
Association over the years. All at EKGTA wish Hugh and his wife Carrie a  happy retirement. 
 

 A Christmas Message 

Hugh Logan 

 
The Board of Directors, General Man-
ager and all the staff at EKGTA wish 
to extend  the compliments of the 
season to all our readers.  
As we look forward to 2007 we hope 
it will be a  prosperous New Year for 
all. 

Director and former Chairman retires 



Robert Wiseman Dairies procures, produces and delivers liquid milk to customers throughout Great 
Britain. Operating from five major processing dairies in Aberdeen, East Kilbride, Glasgow, Manchester 
and Droitwich Spa, the Company provides a consistently high quality product, all year round. 

The Company has a strong and diverse customer base, in both the multiple and independent sector. In 
recent years, Robert Wiseman Dairies has expanded its business with the multiples so that, now, the 

Company is a major supplier to many of the sector's leading players.  

The personnel function at Robert Wiseman Dairies is very much devolved to the line managers within each operational area of the 
business. Supported by a head office personnel function the managers have a number of policies and guidance tools to ensure the 
highest standards of employee welfare and development. For example a Smoking Policy, Equal Opportunities Policy, Whistle 
Blowing Policy, Family Friendly Policy, Environmental Policy, Quality Policy and an established Discipline & Grievance Procedure. 
Employees are able to take part in Share save schemes, to save to invest in the Company's shares, and 'recommend a friend' 
recruitment schemes, whereby existing employees are rewarded for introducing new employees. 

The Company is an equal opportunities employer committed to recruiting, training and promoting employees and to eliminating 
discrimination in the workplace whether on the grounds of gender, sexual orientation, marriage, race, colour, religious belief, 
national or ethnic origin or disability. 

The ethnic mix within the Company is extremely diverse and the Company recognises the importance of supporting and developing 
such groups. A key attribute of the Company's continued success is the philosophy of encouraging employee development 
programmes and promotion from within. The Company focus on the provision of 
both internal and external training initiatives, one example being an Adult  
Modern Engineering Apprenticeship programme.  

This programme , being run in partnership with EKGTA since 2002, has to date 
succeeded in completing six Modern Apprenticeships between Manchester, Cairn 
Place EK, Bellshill and Aberdeen processing Dairies and is currently training 
further Modern apprentices in both Droitwich and Aberdeen . 

The skills, experience and knowledge profile of its more than 3,000 employees is 
an extremely important element in ensuring they operate in a smooth and efficient 
manner. Many of the managers, senior managers and directors started at 'grass 
roots' level and have over the years progressed within the organisation as it has 
grown and continues to grow. Without doubt, the success and rapid expansion 
throughout GB has and will continue to provide an exciting and rewarding career. 
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Company Spotlight— Robert  Wiseman Dairies 

MA Partnership is formed 
June 2006 saw the start for a partnership to deliver Modern Apprenticeships in Engineering between EKGTA and Livingston 
Training Centre (LTC). The first 6 apprentices to commence on this joint venture are from Oil States Klaper, a company based in 
Bathgate. LTC have been working with EKGTA over a number of years as a satellite for engineering qualifications. After 
discussions with LTC Manager Tammy Davidson it has also been recognised that for some time that there was a lack of provision 
for the delivery of Modern Apprenticeship programmes in the Lothian and Border area. 

 

Working jointly with LTC,  we can now offer Engineering Apprenticeships in the Lothian 
area and companies in that area can now benefit from the wide range of services currently 
available to our clients in the West, which ranges from help with recruitment to the 
completion of the MA. 
 

“At the moment the 6 apprentices will carry out part of their training in Livingston and part 
in East Kilbride, but we will be working towards delivering the full Level 2 in Livingston in 
the future” 
 

We intend to start a new group of apprentices from the Livingston  area in January and a 
number of companies have already  shown interest in the programme. 

www.ekgta.com 
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Left to right Kieran, Ronnie and Jim Lewars – EK-
GTA discussing Training Requirements  Droitwich. 

Left to right Keith, Gavin, John, Jamie, 
Jonathon and Chris at EKGTA  
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Girl Power 
After a period of 3 years it is pleasing to welcome female apprentices back at EKGTA. In August 2006 two young ladies were 
recruited by Rolls-Royce PLC (East Kilbride) and commenced their engineering training at the centre. Both girls are following the 
same training route and are currently learning skills in fitting, machining and computer aided design. They are also fully committed 
as part of their skills development to play a major part in their respective project teams with both taking on the role of “Project 
Manager”. 
 
Training Manager Derek Syme comments  “Colette and Louise have settled in well and are making good progress”. We asked the 
two girls to tell us a bit about how they decided to choose a career in Engineering.  

 

 
My name is Colette Hunter, I am 17 years old. I live in the Southside of Glasgow and studied at St. 
Fillans Primary School and Holyrood Secondary School achieving 8 Standard Grades and 4 Highers. 
In 5th year at school, I began to look at different career paths that I could take. I decided on 
engineering because of the great career opportunities that I could experience. 
After doing some research and speaking with people experienced in engineering, I applied for a 
Modern Apprenticeship with Rolls-Royce. 
 
I was a successful applicant and I have now started the first part of my training at EKGTA. 
So far my training has been very different to anything that I have ever done before this. I have found it 
all challenging and interesting and I have gained lots of knowledge from all of the instructors. 
Hopefully the rest of my training will be as enjoyable as it has been so far and I will be able to go on 
and use the skills I have learned in a work-place environment.  

 
My interests include music and horse riding. When I was at school I played with Glasgow Schools Symphony Orchestra and I was a 
voluntary worker at Dumbreck Riding School. I also play fiddle with St. Roch’s Ceilidh Band. At the weekends when I am not 
working I like to enjoy lots of sleep and relaxing, as I am not yet completely used to the very early mornings! 
 
 
 
My name is Louise Craig.  I am from Erskine and 19 years old.   I attended Park Mains High School and 
left after completing my 6th year and gaining 8 Standard Grades and 6 Highers.   
 
After leaving school I was unsure of which career route I wanted to take and continued working in 
retail where I had been working since I was 16.  I then decided I wanted to make a career in the 
engineering industry and gain a trade, which I could carry throughout my lifetime.  I want to take this 
path, as engineering is a worldwide, prosperous and sought after trade, which will lead me to many 
opportunities.   
 
During my time here at EKGTA, I hope to learn all the necessary skills and gain the qualifications 
required to begin a successful career at Rolls-Royce.  So far during my time in the training centre I have learned many new skills 
and lots of new knowledge from the instructors, which give me a basis for my on-going learning.  Some of the tasks have been 
challenging however, I have enjoyed my time at the centre and find the instructors and staff helpful and willing to help develop the 
trainees’ skills.  I have also been made aware of health and safety issues within the workplace, which is paramount within the 
engineering industry. I look forward to continuing my development within the training centre and hope it will be as enjoyable as it 
has been so far. 
 
When I am not training I like to attend my local gym to keep fit, which will also benefit my training.  I also have my own horse and 
enjoy horse riding, this is one of my hobbies which I have been interested in since I was young.  My weekends also consist of 
catching up on sleep, as I too am not fully used to the early starts in the morning! 

 Colette Hunter 

   Louise Craig 
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 30 Years Service 
Lesley Keenan, a member of the Administration Unit,  achieved a seldom 
achieved milestone nowadays — completing 30 years continuous employment 
and service with East Kilbride Group Training Association Ltd. on 13th 
September 2006.  
 

Lesley joined the Association in the role of  trainee Administration Assistant as a 
teenager straight from school (under age discrimination regulations I am not 
able to say when that was).  Over the years she has made a significant 
contribution to the development of the Admin section. She has developed in her 
role gaining a Scottish Vocational Qualification at Level 3 in Administration and 
is presently working towards a Modern Apprenticeship in Management.   
 

In her spare time (which she claims she doesn’t have much of). Lesley and her 
husband Tommy like to design and build their own home. They are currently on 
their second project and are building a house near Carnwath in Lanarkshire. 
 

Hugh McKinnon, Chairman of the Board of Directors, congratulated Lesley and commented this was ‘no mean feat’ and 
demonstrated significant loyalty to the Association and commitment to her role, which was to her great credit. 
 

The Chairman presented Lesley with a token of appreciation from the Association in recognition of her achievement.   
 

Stuart Waugh General Manager said he looked forward to Lesley’s continuing successful employment with the Association and 
wished her every success for the future. 

Stuart Waugh, Leslie and Hugh McKinnon 
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 Assessment from a remote location 
 
 
 
 
 
 
 
 

EKGTA continually strives to seek smarter ways of working and continuous improvements to the services we deliver to our clients. 
Currently the Association is looking to maximise the contact time that Assessors have with candidates undertaking a vocational 
qualification award. The conventional method of assessing evidence for vocational qualifications is generally done by:-  
 

• Meeting with candidates in their work environment 
• Judging the presented evidence there and 
• Reaching a conclusion on competency  
 

The efficiency of this process whereby you may have to travel four hours or more to meet with a single candidate is now being 
significantly challenged by EKGTA Assessors. 
 

The advances in Technology have been harnessed to allow us to assess evidence at our workstations in EKGTA. Using email, 
telephone, fax, video conferencing and the Internet we now have the ability to assess candidates without leaving the centre. 
As regular readers will know in early 2005 EKGTA, in partnership with Scottish Enterprise and Learning Direct Scotland. EKGTA 
was instrumental in the design and development of an electronic portfolio for Engineering Modern Apprenticeship.  This portfolio 
now forms the basis for “ Assessment from a remote location” initiated during a pilot programme with Scottish Water Apprentices 
from all over Scotland. This process has now been in operation for over 18 months and is now beginning to see EKGTA Assessors 
considerably reduce their travelling time and expense (including the environmental impact). 
 

EKGTA have now over thirty candidates from ten companies presenting their evidence “On Line “ for assessment from such 
locations as Stornoway, Aberdeen and Inverness. A further twenty candidates from six other companies are preparing themselves 
for inclusion in early 2007. This process has meant a change to the way Assessors work and has identified the following benefits:- 
                                                                   

• Better utilisation of everyone’s time 
• Continuity of approach with evidence presented 
• Progress towards qualification attainment clearly indicated. 
If you are interested in this approach please speak to your Training Advisor or contact Brian Boyle – EKGTA Centre Coordinator 

bb@ekgta.com 01355 229985 

Mark Londragan in Aberdeen Jim Lewars in East Kilbride 

Internet Electronic Portfolio 


